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PART 7201—SUPPLEMENTAL STAND-
ARDS OF ETHICAL CONDUCT 
FOR EMPLOYEES OF THE EQUAL 
EMPLOYMENT OPPORTUNITY 
COMMISSION

Sec.
7201.101 General. 
7201.102 Prohibited outside employment. 
7201.103 Prior approval for outside employ-

ment.

AUTHORITY: 5 U.S.C. 7301; 5 U.S.C. App. 
(Ethics in Government Act of 1978); E.O. 
12674, 54 FR 15159, 3 CFR, 1989 Comp., p. 215, 
as modified by E.O. 12731, 55 FR 42547, 3 CFR, 
1990 Comp., p. 306; 5 CFR 2635.105, 2635.403(a), 
2635.802 and 2635.803.

SOURCE: 61 FR 7066, Feb. 26, 1996, unless 
otherwise noted.

§ 7201.101 General. 
In accordance with 5 CFR 2635.105, 

the regulations in this part apply to all 
employees of the Equal Employment 
Opportunity Commission (EEOC), in-
cluding members of the Commission 
and the General Counsel, and supple-
ment the Standards of Ethical Conduct 
for Employees of the Executive Branch 
contained in 5 CFR part 2635.

§ 7201.102 Prohibited outside employ-
ment. 

(a) No employee of the Equal Em-
ployment Opportunity Commission 
may engage in outside employment 
with a person who is currently and sub-
stantially affected by the employee’s 
performance of his or her official du-
ties because the person is a party or 
representative of a party to a par-
ticular matter involving specific par-
ties. 

(b) No employee of the Equal Em-
ployment Opportunity Commission, 
other than a special Government em-
ployee, may receive compensation for 
representational services, or the ren-
dering of advice or analysis, regarding 
any equal employment law or its appli-
cation. 

(c) No employee of the Equal Em-
ployment Opportunity Commission, 
other than a special Government em-
ployee, may engage in outside employ-
ment involving a particular matter 
pending at EEOC or an equal employ-
ment opportunity matter in which 
EEOC or the Federal Government is a 

party. An employee may, however, pro-
vide behind-the-scenes assistance to 
immediate family members in matters 
pending at EEOC or equal employment 
opportunity matters in which EEOC or 
the Federal government is a party.

§ 7201.103 Prior approval for outside 
employment. 

(a) Before engaging in any outside 
employment, with or without com-
pensation, an employee of the Equal 
Employment Opportunity Commission 
must obtain written approval from his 
or her Deputy Ethics Counselor or des-
ignee. 

(b) In addition to approval under 
paragraph (a) of this section, an em-
ployee must obtain prior written ap-
proval from the Designated Agency 
Ethics Official or designee to engage 
in: 

(1) Compensated outside employ-
ment; 

(2) The uncompensated practice of 
law; or 

(3) Uncompensated outside employ-
ment that involves representation or 
the rendering of advice or analysis re-
garding any equal employment law, or 
serving as an officer or director of an 
organization whose activities are de-
voted substantially to equal employ-
ment opportunity matters. 

(c) Approval will not be granted if 
the outside employment is expected to 
involve conduct inconsistent with or 
prohibited by a statute or Federal reg-
ulation, including 5 CFR part 2635 and 
this part. 

(d) For purposes of this section, 
‘‘employment’’ means any form of non-
Federal employment or business rela-
tionship involving the provision of per-
sonal services by the employee. It in-
cludes, but is not limited to personal 
services as an officer, director, em-
ployee, agent, attorney, consultant, 
contractor, general partner, trustee, 
teacher or speaker. It includes writing 
when done under an arrangement with 
another person for production or publi-
cation of the written product. It does 
not, however, include participation in 
the activities of a nonprofit charitable, 
religious, professional, social, fra-
ternal, educational, recreational, pub-
lic service or civic organization unless: 

VerDate Dec<13>2002 13:02 Feb 12, 2003 Jkt 200009 PO 00000 Frm 00813 Fmt 8010 Sfmt 8010 Y:\SGML\200009T.XXX 200009T



814

5 CFR Ch. LXII (1–1–03 Edition)§ 7201.103 

(1) The employee’s participation in-
volves the provision of professional 
services or advice; 

(2) The employee will receive com-
pensation other than reimbursement of 
expenses; or 

(3) The organization’s activities are 
devoted substantially to matters relat-
ing to equal employment law and the 
employee will serve as officer or direc-
tor of the organization.
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